
 
 

 
Job Description 

 

Job Title: Church Relationship Lead – London 

 

Work Location:  Home based to access the London region with 24 days pa at the Witney office.  

 

Who We Are 
Open Doors is a Christian charity that is looking to recruit active, practicing Christians to help meet 
the growing needs of the persecuted church worldwide. Hostility, violence and abuse of Christians 
around the globe is on the increase. Open Doors works in over 60 countries to ensure that those 
facing such persecution are not forgotten, but can stand strong to serve their communities and give 
life. 
 

Job Summary 
The purpose of this role is to build on our existing relationships and develop new relationships with 
churches and networks across London so that their connection with Christians facing persecution is 
established and enriched, resulting in Christians being supported in the midst of extreme 
persecution and the whole church being strengthened in faith as followers of Jesus. 
 

Key Roles 
1. Lead development and implementation of Open Doors Church relationship strategy in 

London 

2. Manage and resource relationships with churches and networks across London 

3. Expand Open Doors activity, investments and influence with the local church in London  

 

About the Team 
Reporting to the Head of Church Relations, you will have key relationships with: 

• Director of Strategic Relations 

• Church Relationship Managers across UK and Ireland 

• Volunteer Development Manager 

• Head of Partnerships 

• Project Managers and Events Manager 

• Inspire team 
 

Hours 
37.5 hours per week. Usually between 8.00am to 6.00pm Monday to Friday. This position involves 

some evening and  at conferences and events for which TOIL (time off in lieu) may be 

claimed. 
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Responsibilities and Requirements 
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The above job description is a guide to the work the job holder may be required to undertake but 
does not form part of the contract of employment and may change from time to time to reflect 
changing circumstances.   
 

Applying your Christian faith to this role 
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Limits of Authority 
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Who You Are  
You will demonstrate the following essential criteria for this role: 
 
Culture 

• Committed Christian who is completely in sympathy with the calling, mission and Core Values of 

Open Doors 

• Chemistry with Open Doors Staff 

 

Competency 
• Educated to A ‘level standard or equivalent 

• Experienced in leadership within the local church 

• Leadership – leading by example, servant hearted, empowering & respecting others 

• Impact – committed to get the job done for the direct benefit of the suffering church 

• Focus – able to stay on task and achieve outcomes within agreed time frames 

• Team – relational fit, able to work with and for others, to step in and step up when needed 

• Presentation – maintain OD standard of clean, tidy, modest and professional appearance 

• Experience of leading individuals / volunteers / teams 

• Understanding of issues relating to volunteer management and empowerment 

• Excellent communication skills and proven experience of public speaking 

• Excellent interpersonal skills and ability to deal with a wide cross section of people 

• Knowledge of cross-denominational environments and cultural sensitivities 

• Experience of problem solving and process innovation and development 

• Confident in use of Word, Excel, PowerPoint and Outlook applications 

• Experienced in project and project management and development (strategic thinking, planning 

and delivery) 

• Strong personal workflow and time management prioritisation skills 

• Ability to respond to a range of complex requests and requirements from volunteers 

 

Character 
• Able to work under pressure, flexible and adaptable to get the job done  

• Teachable, humble, approachable and able to maintain confidentiality 

• Self-starter with positive and proactive outlook and approach to dealing with obstacles 

• Responsible and mature outlook 

• Confident and mature approach to taking responsibility with and for others 

• Demonstrates a high level of commitment 

• A positive and professional approach both internally and externally 

 

Enhanced disclosure information may be requested from the DBS in the event of a successful application 


